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AGREEMENT, made and entered into this 1 day of January ,2008, by and 
between the VILLAGE OF AMITYVILLE, a political subdivision of the State of New York, 
having its principal place of business in the Village of Amityville, New York, (hereinafter 
referred to as the "Employer") and AMITYVILLE POLICE BENEVOLENT ASSOCIATION, 
INC., an Association duly incorporated pursuant to the provisions of the Business 
Corporation Law of the State of New York, having its principal place of business at 16 
Greene Avenue, Amityville, New York, (hereinafter referred to as the "Association"). 
W H N E S S E I H : 
WHEREAS, the parties hereto desire to make and arrange the terms and 
conditions under which Police Officers, Detectives, and Sergeants shall work and perform 
their duties; and 
WHEREAS, the Association is recognized as the exclusive bargaining 
representative for all of the above members of such Association by the Employer pursuant 
to a resolution of the Board of Trustees of the Employer adopted on the 5th day of 
February, 1968, wherever such employees may be employed; and 
WHEREAS, the parties desire to renegotiate a Collective Bargaining 
Agreement setting forth the amount of wages to be paid to such employees of the Police 
Department of Amityville and their conditions and standards of employment, which they 
entered into for the periods of January 1, 2008, to and including May 31, 2013; and 
NOW, THEREFORE, for and in consideration of the premises and the mutual 
covenants and promises as herein contained, the parties hereto bind themselves and 
agree as follows: 
SECTION 1. A. This Collective Bargaining Agreement shall encompass the 
rate of wages and the conditions of employment for all employees of the Amityville Police 
Department who have the designation of Police Officer and Sergeant in any of the said 
classifications which shall include Detectives and/or Plainclothes appointees. 
B. Underthis Agreement, the terms "Association, members of 
the Department, and employees," as they appear, shall be considered as interchangeable 
and synonymous. 
SECTION 2. The Association obligates itself for its members and for all 
employees of the Amityville Police Department for whom it is the bargaining representative, 
that they and each of them faithfully perform all the terms and conditions of this Agreement 
on their parts to be performed. 
SECTION 3. The Employer recognizes the Association as sole and exclusive 
bargaining agent and representative for all Police Officers and Sergeants in any of the said 
classifications employed in the Police Department of the Village of Amityville, County of 
Suffolk, State of New York. 
SECTION 4. The Employer retains the exclusive right to plan, determine, 
direct and control or change the nature and extent of all of its operations, the promotion of 
a member of the Police Department from one classification to another, the assignment of 
police officers from one squad to another, the delegation of a member of the Police 
Department to such duties, the tours of duty of police officers, detectives and superior 
officers and the manner of the performance of such duties, provided that such plan, 
determination, direction and control or change shall not be made or intended to be made in 
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any oppressive or discriminatory manner and shall not violate any provision of this 
Agreement. 
SECTION 5. A. The work schedule for all members except as otherwise 
stated herein shall be twelve (12) hour work days, from 0700 to 1900 or 1900 to 0700 
hours. Members shall be scheduled to work two (2) days on and three (3) days off, three 
(3) days on and four (4) days off. This schedule shall repeat every twelve (12) days. 
Members shall not work more than three (3) tours on three (3) consecutive days during 
their two (2) day on period and shall not work more than four (4) tours on four (4) 
consecutive days during their three (3) day on period. Members are required to work a 
total of 1856 hours per year. This steady 12 Hour Tour requires officers to work a total of 
152 work days totaling 1825 hours hours leaving each officer (with the exception of new 
hires) owing the Department 32 hours per year. This pay back of time will be explained 
under Section 5(E). Personnel may be transferred from one shift or squad to another at 
any time thereafter in the discretion of the Chief of Police. 
B. On July 2, 2004, and every six (6) months thereafter, 
members will change their tour of duty from days to nights or from nights to days. Each 
member reporting back to work for his first day on or immediately after the change date 
shall report back on the tour opposite from the one last worked. 
C. Members shall have a minimum of eight (8) hours off 
between regularly scheduled tours of duty. The Tour Supervisor shall excuse members 
with pay when necessary for sufficient time at the beginning of their next scheduled tour in 
order to comply with this order. There will be no charge against the officer's time. 
D. Members shall be entitled to a 90 minute meal period 
and two 15 minute personal breaks during a 12 hour tour. Members may request or 
Supervisors may direct officers to split the meal period into one 60 minute and one 30 
minute meal per tour. On the Night shift no meal period may be authorized after 0530 
hours. Any officer who works in excess of fifteen (15) hours in a tour will receive a paid 
meal period. 
E. Members working twelve (12) hour tours are required to 
perform 32 hours per year in addition to the scheduled tours of duty. This time will be paid 
back at the direction of the Chief of Police in that the Chief may opt to have owed hours 
paid back on tours that have overtime caused by training, special events, etc. If at the end 
of the year any officer has owed hours remaining then the remainder will be deducted from 
his bank of accumulated sick leave. The exception will be those officers who must work an 
additional 135 hours peryear ("new hires") over and above said 32 hours. If any such new 
hire gets injured in the line of duty during his first three years of service and is thus unable 
to work all or part of said additional 135 hours per year, then the time owed shall be 
reduced by one 12 hour tour per month (excluding the month of the injury) for every month 
out on a line of duty injury. In addition, any member owing 32 hours and on 207-c status, 
shall have their owed time reduced by 3 hours for every month on 207-c status (excluding 
the month of injury). Any officer who goes on to 207-c status who owed the Village hours 
before that status, and is unable to pay back the hours, will have those hours deducted off 
his/her bank of accumulated sick leave. 
F. (1) Any Police Officer assigned permanently to 
Plainclothes duty shall work two hundred thirty-two (232) tours. 
(2) Detectives shall work fixed days of Tuesday -
4 
Saturday, rotating between five (5) 9:00 a.m. to 5:00 p.m. shifts and five (5) 5:00 p.m. to 
1:00 a.m. shifts. To comply with their 232 day work chart obligation, detectives shall be 
entitled to excuse themselves from duty on twenty-one and one half (21 Vz) "x" days per 
contract year, and shall receive additional compensation, at their overtime rate, for the 
additional six and one half (6 1/4) days worked. Payment for these additional six and one 
half (6 V-i) days worked shall be received in two (2) equal installments on or before May 15 
and December 15 of each year. 
G. (1) Should the Department assign more than eighteen 
(18) Police Officers to uniform patrol, the least senior Police Officer(s) beyond the initial 
eighteen (18) positions shall be deemed "excess officers." Excess officers will exclusively 
work twelve (12) hourtours on a shift to be mutually agreed upon, in advance, between the 
Village and the PBA, except that the Chief of Police may change the excess officers' tours 
to fill vacant positions due to CLD's. Such tour changes can be made without any 
additional compensation to the excess officers(s) involved. Such changes shall be for the 
full set of tours in the vacant position, and the excess Officer(s) swing time shall be 
adjusted accordingly. 
(2) Said officers vacation selections will be retained and 
taken into consideration when any tour changes are contemplated. 
(3) When a regular vacancy arises in the eighteen (18) 
Police Officer twelve (12) hour chart, the Village will transfer the affected officer to the 
twelve (12) hour chart within fifteen (15) days of the event of the permanent vacancy. 
(4) Said excess officer(s) occupying a position in excess 
of the eighteen (18) Police Officer twelve (12) hour tours shall be entitled to all the rights 
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and privileges granted to all other members of the Bargaining Unit and to all benefits set 
forth in the existing Collective Bargaining Agreement, except as specifically set forth herein. 
H. With the prior approval of the Chief of Police, an Officer 
may swap a tour with another Officer working the same shift (Day with Day, Night with 
Night) as long as it is not in violation of the Work Chart, in that Officers shall not work more 
than three (3) tours on three (3) consecutive days during their two (2) day on period and 
shall not work more than four (4) tours on four (4) consecutive days during their three (3) 
day on period. 
SECTION 6. A. The rates of pay, the hourly rate, the hourly overtime rate 
and the daily rate for the duration of this Agreement for all members of the Amityville Police 
Department covered by this Agreement shall be as set forth in SCHEDULES ATTACHED. 
The phrases "daily rate" and "hourly rate" as used in this Section shall be arrived at by 
dividing the annual salary schedule for each class of Police Officers and Sergeants, by two 
hundred twenty five and 791/1000 (225.791) days or eighteen hundred six and 328/1000 
(1806.328) hours respectively. 
It is understood that the annual salary is that which was negotiated by the 
parties and the weekly, daily, hourly, and over-time rates are for administrative purposes as 
set forth in the annexed Schedules. 
Wage increases for each step shall be calculated for all Police Officers, 
based upon their salary at each step of the salary plan. 
The salary for Detectives shall be as follows: 
A. 1st full year as Detective - 7% greater than the 
top base pay of Police 
Officer 
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B. 2nd full year as Detective - 9.5% greater than the 
top base pay of Police 
Officer 
C. 3rd full year as Detective - 12.0% greater than the 
top base pay of Police 
Officer 
Step increments for Detectives (above) shall be automatic on annual 
anniversary date in each step. 
B. The provisions of this Section shall relate to members of the 
Association assigned by the Police Department of Amityville to the Plainclothes Division. 
C. Police Officers working as Field Training Officers and having a 
Recruit assigned to them, shall receive one (1) hour of overtime for each tour (or part 
thereof) so assigned. 
SECTION 7. All wages will be paid weekly by check on Friday of each week, 
except when Friday occurs on a legal holiday, when such payment shall be made on the 
previous business day. 
SECTION 8. A. The employer shall continue in full force and effect the 
hospitalization and surgical insurance plans now in existence (the so-called "GHI and 
"Empire") for and on behalf of the members of the Amityville Police Department and the 
employer shall pay 100% of all premiums which may hereafter become due and payable. 
The employer shall continue to pay 100% of the premium for the so-called "HIP - HMO" 
hospitalization and surgical plan. 
The employer shall permit each employee to select any recognized Health 
Maintenance Organization health insurance plan. The employer shall pay such Health 
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Maintenance Organization; provided however, that in the event that the premium for such 
Health Maintenance Organization is greater than the highest premium for health insurance 
(so-called "GHI Plan" and "Empire") in effect during the period covered by the premium, 
then and in that event, the employer shall pay an amount equal to the highest premium for 
health insurance in effect during the period covered by the premium and the employee 
shall pay the balance. It is understood that in comparing premiums, the premium for the 
individual Health Maintenance Organization Plan shall be compared with the premium for 
the individual health insurance plan and that the premiums for the family Health 
Maintenance Organization Plan be compared with the premium for the family health 
insurance plan. 
B. Employees who retire on service credit, ordinary, or 
accidental disability retirement at any time from the Amityville Police Department, or die 
while an active or retired employee, shall have the same hospitalization as presently 
provided for active employees at no cost to the employee. 
Hospitalization coverage shall be continued in favor of any police officer who 
thereafter dies or retires or, having retired, thereafter dies, but in the event of death, 
coverage shall be limited to those individuals covered prior thereto and their unborn 
children, and in no event shall coverage of any child extend beyond the age at which such 
child would have been removed from coverage if the decedent were still alive. It is 
understood if a retired employee receives hospitalization while employed by another 
employer, he will withdraw his coverage from the Village. Such employee will be eligible 
for coverage when not covered by any other policy. If it is found that the employee will not 
be able to be reinstated after withdrawal with the same coverage enjoyed prior to such 
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withdrawal, or if such reinstatement is subject to refusal due to reasons of age, impaired 
health, or otherwise, the employee shall not be so required to withdraw his coverage from 
the Village. 
SECTION 9. A. All employees shall be entitled to an annual clothing allow-
ance as follows: 
June 1,2008 $925.00 
June 1,2009 $950.00 
June 1,2010 $975.00 
June 1,2011 $1,000.00 
June 1,2012 $1,025.00 
Payment of this benefit shall be made every June 1st. 
B. The initial leather jacket currently supplied by the Village 
shall continue to be provided. 
C. Each employee may elect to apply funds from his clothing 
allowance to the purchase of an off-duty Glock Model 19 sidearm, which weapon shall be 
the property of the Employer. Such election shall be subject to the approval of the Chief of 
the Police Department and not more than six (6) such off-duty sidearms shall be purchased 
by the Department in one (1) contract year. The Employer shall pay for the repair of said 
weapon necessitated by reasonable wear and tear. All Glock 19 sidearms, purchased from 
clothing allowance, shall be purchased through the Police Department. Employees hired 
after January 1, 1993, shall pay for one-half (Vfe) the cost of the "Glock Model 17 semi-
automatic weapon", which will be the employees' duty weapon, and the Village will pay for 
the repair of said weapon necessitated by reasonable wear and tear. The employee, when 
retiring, may elect to take either his duty or off duty weapon with him as long as he has 
formal training in the use and operation of the weapon and is certified by the Chief of 
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Police as being trained. 
D. All employees shall be entitled to an allowance for cleaning 
and repairing uniforms and other police equipment as required by the rules and regulations 
of the Police Department as follows: 
June 1,2008 $925.00 
June 1,2009 $950.00 
June 1,2010 $975.00 
June 1,2011 $1,000.00 
June 1,2012 $1,025.00 
Payment of this benefit shall be made semi-annually on 
November 30th and May 31st. 
E. The uniform or dress of the day shall be determined by the 
Chief of Police or the officer in charge on the basis of the prevailing weather conditions 
rather than the time of year. 
SECTION 10. A. Employees shall be entitled to forty (40) hours personal 
time on which he may be absent himself from duty for the purpose of taking care of and 
providing for business affairs, family affairs and other personal problems which shall not, 
however, include absences for funerals or illness. Unused personal days at the end of a 
fiscal year shall not be lost but shall become part of the employee's accumulated sick 
leave, except in the employee's final two (2) years of service during which time an em-
ployee may accrue such days *(maximum of two years accrual) and receive their cash 
value at the time of his separation from service. If the member chooses this latter altern-
ative and then does not retire from service, any accrual of personal days for that period 
shall be lost. Personal leave days shall be granted by the Chief of Police at mutually 
agreed times. Employees shall be entitled to receive pay for up to sixteen (16) hours of 
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unused personal time per year at the employees regular daily rate of pay. 
B. The Village shall not cancel personal leave days except for 
public emergencies and the actual full mobilization of the department unless an employee 
is served with a subpoena at least two (2) working tours before the commencement of the 
tour of the leave day or the time of reporting, whichever is applicable. For the purposes of 
this section, the word "served" shall be defined as a communication between the depart-
ment and the employee. If personal leave is canceled, as provided above, the employee 
shall not be charged with the use of a personal leave day and shall receive recall pay in 
accordance with the present agreement. 
C. PBA members, working twelve (12) hour shifts, with eight (8) 
hours or more of accrued, unused sick time shall be entitled to convert eight (8) hours of 
sick time to eight (8) hours of personal time leave to receive a fourth (4th) personal leave 
day. 
SECTION 11. Whenever an employee is subpoenaed in a civil action, 
resulting from his employment as a Police Officer, all fees and his actual expense for 
attendance as a witness shall be paid to such member except the employee will not be 
reimbursed if the employee appears as a witness against the Village of Amityville, in any 
action in which the employee or the P.B.A. appears as a party in opposition to the Village 
of Amityville. 
The Village shall adopt such relevant provisions of New York State Law (50j) 
that authorizes indemnification of punitive damages. 
SECTION 12. A. Except as set forth in sub-section A(1) of this section, an 
employee shall be credited with two hundred eight (208) hours sick leave each year. Said 
l i 
sick leave can be accrued for employee's future use as sick time with no maximum 
accumulation. An employee shall be credited with his full entitlement of sick leave for that 
fiscal year on June 1st, except for the first year of service, during which time sick leave 
shall be pro-rated. 
(1) Employees with less than three (3) years of service 
shall receive one hundred twenty (120) sick leave hours in lieu ofthe current arrangement 
applicable to the aforesaid benefits. Upon the completion of one (1) full year of service, the 
aforesaid entitlements shall be increased to one hundred sixty (160) hours of sick leave. 
Upon the completion of three (3) full years of service, the aforesaid entitlements shall be 
increased to the current contractual benefits. 
B. An employee can use up to one hundred twenty (120) 
hours of his sick leave in each fiscal year in the event that his spouse or immediate family 
living in his household cannot take care of himself or herself, or take care of children ofthe 
employees for whom the employee has the responsibility of a parent. 
C. Unused sick leave shall be paid upon separation from 
service to an employee or upon death ofthe employee to his designated beneficiaries for 
any reason except separation due to cause or separation due to voluntary termination at 
the rate of sixty (60%) percent of the prevailing rate of pay up to a total of four thousand 
four hundred (4,400) hours accumulated. Separation from service due to incapacity of any 
employee to perform the duties assigned to him as the result of injury or illness shall not be 
construed under this section as being separation due to voluntary termination. 
D. An employee who is on sick leave may leave his residence 
or place of confinement at any time unless the Chief of Police, in individual cases for good 
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cause, directs otherwise. 
E. (1) If an employee assigned to work eight (8) hourtours 
reports to duty for four (4) hours or more and is then excused due to illness, there shall be 
no charge made against his accumulated sick leave. If he reports for less than four (4) 
hours, he shall be charged four (4) hours sick leave. 
(2) If an employee assigned to work twelve (12) hour 
tours reports to duty for six (6) hours or more and is then excused due to illness, there shall 
be no charge made against his accumulated sick leave. If he reports for less than six (6) 
hours, he shall be charged six (6) hours sick leave. 
F. A physician's note shall not be required if an employee has 
been on sick leave unless there is a personal request made, during the employee's 
absence, to the employee for the same by the Chief of Police or his designee. In any 
event, a physician's note may not be requested or required unless the employee has been 
absent due to illness for at least three (3) working days. 
G. (1) An employee shall not lose vacation time, sick leave 
entitlement, personal days, equipment and cleaning allowance, night differential, additional 
pay for working holidays, clothing allowances, or any other benefit to which he ordinarily 
would be entitled because of (1) an on-duty illness or injury, or (2) illness due to disease of 
the heart except that effective June 1,1992 employees suffering from an illness due to a 
disease of the heart shall be limited to receiving benefits under said section for a maximum 
of six (6) months in any three (3) fiscal years commencing with the fiscal year of the initial 
disability. Such benefits may be carried over and taken upon the employee's return to 
active duty or paid to him or his legal representative in the event his service is terminated 
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for any reason. Such benefits, however, shall cease in cases of other non-job related 
illnesses. Employees absent due to an illness or injury set forth above for a continuous 
period of one year or more shall not be entitled to payments for clothing and 
cleaning/maintenance allowances until June 1 of the yearfollowing the employees return to 
active service. When requested by the Chief of Police, an employee who has been out of 
work for four (4) or more weeks due to a line of duty injury must call in to Police 
Headquarters every day that he would normally be scheduled to work. Such calls shall be 
made between the hours of 8:00 a.m. and 4:00 p.m. for the duration of the injury. 
(2) Employees out of work on a long term line of duty injury 
shall be limited to accumulating vacation time up to the maximum provided for in this 
Agreement. 
(3) Employees who do not return to work as a result of a job 
related injury within one year of the date of said injury shall forfeit all sick time which 
accrued beyond the first year of absence while he or she was out of work due to that line of 
duty injury. The intent of this section is to enable a long term injured employee to accrue 
one additional year of sick time while out of work on line of duty injury status. 
H. Employees who have accumulated more than one 
thousand two hundred (1,200) sick hours shall be entitled to sell back to the Village at sixty 
(60%) percent of actual value of those days that exceed one thousand two hundred (1,200) 
up to a maximum of one hundred twenty (120) hours in any current fiscal year. 
SECTION 13. A. Upon separation from service for any reason an employee 
or his designated beneficiary shall be paid all earned but deferred benefits such as wages, 
compensatory time, overtime pay, personal leave days pay, unused vacation time, unused 
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personal leave days, and other like compensation. In the case of accrued unused sick 
leave, eligibility for entitlement shall be determined by Section 12(C). 
B. The named beneficiary of an employee who is both covered 
by this Agreement and suffers death in the line of duty shall be paid a sum of money equal 
to one (1) year salary plus Five Thousand ($5,000.00) Dollars for each minor child and for 
each child in school up to age twenty-three (23) unless the child is mentally or physically 
handicapped, in which case there shall be no maximum age limit. In addition, the family of 
such employee suffering death in the line of duty shall be entitled to receive up to the sum 
of Two Thousand ($2,000.00) Dollars for funeral expenses, including burial plot. The em-
ployer shall provide all welfare, insurance and other benefits provided employees for the 
use of each of the widow (or widower) until she (he) remarries or dies, and for the use of 
each of his (her) children in school up to the age of twenty-three (23) unless the child is 
mentally or physically handicapped, in which case there shall be no maximum age limit. 
In addition, the widow and/or children of the deceased employee shall receive 
all earned but deferred benefits as specified in subsection (a) of this section. 
SECTION 14. A. Whenever a member of the Amityville Police Department 
covered by this Agreement and assigned to eight (8) hour tours shall work for more than 
eight (8) continuous hours in any one day, or who is assigned to twelve (12) hour tours 
shall work for more than twelve (12) continuous hours in any one (1) day, other than holi-
days as provided in Section 22 of this Agreement, then and in that event, he shall be paid 
for any overtime at a rate of one and one-half (Vz) times the current hourly rate. Payment 
shall be made within two (2) weeks of such overtime worked. 
B. Whenever an employee is required to work "overtime" on a 
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day off or during the vacation period, he shall be compensated with a rate of pay equal to 
one and one-half (Vz) times his regular hourly wage rate as heretofore defined, for a period 
of not less than four (4) hours. 
C. Whenever an employee covered by this Agreement is 
required to report to work at a time other than his regular tour of duty, he shall be paid at 
the rate of one and one-half (V2) times the regular wage as heretofore defined for said 
increased number of hours only, but not less than four (4) hours. Such recall provisions 
shall not apply in those cases where the reporting time is prior to the commencement of a 
tour and there is no break before the employee's regular tour. 
D. When tours of duty are changed other than in cases of 
police necessity or at the convenience of the employee and the department, the total 
compensation to be received by personnel affected shall be time and one-half pay for all 
hours of such changed tour. Training shall not qualify for tour change pay. 
E. As has been past practice, the PBA and its members shall 
continue to cooperate and coordinate with the Chief of Police upon mutual consent, 
changes of tours to increase Police Coverage. Such changes of tours shall not increase 
the number of tours normally worked by employees. Additional tours shall be paid at 
overtime rates. In particular, this paragraph is directed toward changes of tours during 
summer months, however, there can be other changes, mutually agreed upon by the PBA 
and the Chief of Police. 
F. Court recall shall be compensated in accordance with the 
following rules: 
(1) If the court recall is canceled by notifying the employee 
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more than forty eight (48) hours before the designated time, then the employee shall 
receive no compensation. 
(2) If the court recall is (1) not canceled by notifying the 
employee more than forty eight (48) hours before the designated time, or at any time forty 
eight (48) hours or less before the designated time and (2) the employee actually reports 
for such work, then the employee shall be credited with a minimum of four (4) hours or 
more. If the employee does not so actually report for such work, he shall receive no 
compensation. 
(3) If the court recall is canceled by notifying the employee 
forty eight (48) hours or less before the designated time, the employee shall immediately 
notify the Desk Officer or other individual if the Chief of Police so designates in the Rules & 
Regulations of the Police Department. The employee shall be required to report for duty 
for a minimum of four (4) hours of work all of which shall be within eight (8) hours after 
such designated time, unless he voluntarily or actually does not so report to work, in which 
case, he shall receive no compensation for the court recall. 
(4) Personnel may be administratively tour-changed for court 
and hearing purposes on the first tour of each set of tours up to twelve (12) times during 
the calendar year. For DMV purposes an officer working the night tour (when it does not 
cause overtime) will be scheduled for a hearing on the first tour back and the desk officer 
will notify them of same. All other court dates will be scheduled through the Lieutenant's 
office. Officers required to report to court before the start of their regularly scheduled shift 
shall be granted at least five (5) hours off between the end of court appearance and the 
start of their next regularly scheduled shift. Time off will not be charged to the member or 
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in violation of the eight hour off between tour rule. 
G. If an employee performs police duties on his off duty hours, he shall be 
entitled to overtime compensation for time actually spent, any insurance coverage which 
the employee would have had if on duty at the time, and expenses incurred in performing 
such duty. Any assistance or testimony subsequently required of the employee in civil and 
criminal proceedings, administrative proceedings, etc., resulting from the off duty action 
taken by the employee, shall be compensated pursuant to the applicable provisions of this 
contract. This provision shall not be applicable to any police work arising out of the 
performance of an off duty, private job, in which the duties of the employee are directly 
related to investigation, apprehension and/or detention. 
H. Whenever an employee of the Department is required to attend in court, 
other governmental agency, or any other assignment in connection with the performance of 
his duties, he shall either be transported in a vehicle provided by the Department or the 
Village of Arnityville. In the event no public vehicle is available for such transportation, then 
and in that event, such member shall be allowed a travel expense for the use of other 
transportation at the current I.R.S. rate. This provision shall be applicable so as to benefit 
an employee who is recalled and must report at a time other than on his regularly 
scheduled tour of duty. 
I. An employee, who is directed to report to duty or to testify in a criminal, 
civil, or administrative hearing and must report at a time other than on his regularly 
scheduled tour of duty, shall be entitled to one (1) hour travel time at the overtime rate. An 
employee who must report to the City of New York, shall be entitled to two (2) hours travel 
time in each direction at straight time. Travel time shall not be paid for those hours which 
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occur during an employee's normal duty day in the case of New York City. However, the 
employee will not be reimbursed in either of the aforementioned cases if the employee 
appears as a witness against the Village of Arnityville in any action in which the employee 
or P.B.A. appears as a party in opposition to the Village of Arnityville. 
J. Whenever an employee performs three (3) hours of overtime in addition to 
his/her regularly scheduled tour of duty, (such time contiguous) he/she shall receive, in 
addition to any other compensation, the sum of fifteen ($15.00) for meal allowance. 
SECTION 15. A. All employees shall be entitled to the protection of what 
shall be known as the Bill of Rights for members of the Arnityville Police Department, and, 
if it is known that a member of the force being interrogated is being interrogated as the 
target of the investigation or as a witness only, he shall be so informed. In addition to the 
foregoing such Bill of Rights shall provide as follows: 
"In response to a Request of the Arnityville Patrolmen's 
Benevolent Association to safeguard the rights of police officers involved in 
Departmental investigations, the Police Department shall establish the 
following procedure to govern the conduct and control of such investigation. 
The wide ranging powers and duties given to the Department 
and its members involve them in all manner of contacts and relationships 
with the public. Out of these contacts come many questions concerning the 
actions of the members of the force. These questions often require 
immediate investigation by superior officers designated by the Police 
Commissioner and the Arnityville Police Department. In an effort to ensure 
that these investigations are conducted in a manner which is conducive to 
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good order and discipline, the following guidelines are promulgated. 
(1) The interrogation of a member of the force shall be at a 
reasonable hour, preferably when the member of the force is on duty, unless 
the exigencies of the interrogations should be scheduled for the daytime and 
the reassignment of the member of the force to the second platoon should 
be employed. If any time is lost the member of the force shall be 
compensated. 
(2) The interrogations shall take place at a location designated 
by the investigating officer. 
(3) The member of the force shall be informed of the rank, 
name and command of the officer in charge of the investigation, as well as 
the rank, name and command of the interrogating officer and all persons 
present during the interrogation. If a member of the force is directed to leave 
his post and report for interrogation to another command his command shall 
be promptly notified of his whereabouts. 
(4) At the initial contact, the member of the force shall before 
being interrogated, be advised as to whether he is the target of the 
investigation or a witness only, and shall be advised of the nature of such 
investigation including names of the complainant. The address of 
complainants and/or witnesses need not be disclosed; however, sufficient 
information to reasonably apprize the member of the allegations should be 
provided. If it is known that the member of the force being interrogated is a 
witness only, he should be so informed at the initial contact. 
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(5) The questioning shall not be overly long. Reasonable 
respites will be allowed. Time shall also be provided for personal 
necessities, meals, telephone calls and rest periods as are reasonably 
necessary. 
(6) The member of the force shall not be subjected to any 
offensive language nor shall he be threatened with dismissal or other 
disciplinary punishment. No promises of reward shall be made as 
inducement to answering questions. 
(7) The complete interrogation of the member of the force 
shall be recorded mechanically or by a department stenographer. There will 
be no "off-the-record" questions. All recesses called during the questioning 
shall be recorded. The member or his counsel shall be entitled to a 
transcript of stenographic record within a reasonable time after such 
interrogation. 
(8) If a member of the force is under arrest or is likely to be; 
i.e., if he is a suspect or the target of a punitive or criminal investigation, he 
shall be given his rights pursuant to the Miranda Decision and other 
decisions subsequent thereto. 
(9) In all other cases, the law imposes no obligation legal or 
otherwise on the Department to provide an opportunity for a member of the 
force to consult with counsel or anyone else when questioned by a superior 
officer about his employment or matters relevant to his continuing fitness for 
police service. Nevertheless, in the interest of maintaining the usually high 
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morale of the force, the Department shall afford an opportunity for a member 
of the force, if he so requests, to consult with counsel before being 
questioned concerning a serious violation of the Rules and Procedures 
provided the interrogation is not unduly delayed. However, in such cases, 
the interrogation may not be postponed for purpose of counsel past 10 AM 
on the day following the notification of interrogation. Counsel, if available, 
and a representative of a line organization may be present during the 
interrogation of a member of the force. Obviously, requests for an 
opportunity to consult with counsel in connection with minor violations, such 
as absence from post, failure to signal, failure to make entries, etc., will be 
denied unless sufficient reasons are advanced." 
B. Upon the conclusion of an investigation, the Department 
shall destroy or give to the employee, at the employee's sole option, the original and all 
copies of any anonymous correspondence or memorandum relating to phone calls 
received concerning violations of the Rules and Regulations by the employee except in 
those cases in which a formal investigation has occurred and records must be maintained 
by the Department in accordance with State or Department regulations. 
C. Charges and Specifications and all references thereto shall 
be removed from the personnel folder of the employee and returned to the employee or 
destroyed, at the employee's sole option, if he is found not guilty after the administrative 
hearing or after proceedings are reversed by a court of competent jurisdiction. 
SECTION 16. The parties to this Agreement, prior to the expiration of this 
Agreement, shall comply with the provisions of Article "14" of the Civil Service Law, known 
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as the "Public Employees Fair Employment Law", with respect to the submission of 
demands for an extension, modification or change of the terms, conditions and provisions 
ofthis Agreement and shall, pursuant to the provisions of said Law, enter into and conduct 
negotiations for the continuation ofthis Agreement, its amendment, modification or for the 
adoption of a new Agreement. 
SECTION 17. During the lifetime ofthis Agreement, neither the Association 
nor the Village of Amityville shall make any rule or regulation in conflict herewith, nor shall 
either party continue in force any rule or regulation which may be in conflict with the 
provisions hereof. 
SECTION 18. The terms of this Agreement shall be from June 1, 2008 
through May 31, 2013. 
SECTION 19. Notwithstanding any provision contained in this Agreement, 
nothing herein shall be deemed to limit, restrict, or remove any benefit, right or other thing 
which each member of the Association, covered by this Agreement may now have or be 
entitled or may hereafter be entitled pursuant to rules, regulations, ordinances or other 
directives heretofore established nor shall it be in derogation of any right or remedy which 
any member may now be entitled to pursuant to any rule, regulation, or other directive 
heretofore established. 
SECTION 20. A. The authorized annual vacation periods granted to members 
of the Association covered by this Agreement are as follows: 
(1) 8 hours per month during the first partial year of service. 
(2) From 1 to 5 years of continuous service -.168 hours. 
(3) From 6 to 9 years of continuous service - 216 hours. 
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(4) From 10 to 15 years of continuous service -- 224 hours. 
(5) In excess of 15 years of continuous service - 240 hours. 
B. Employees with less than three (3) years of service shall 
receive one hundred twenty (120) hours vacation in lieu of the current arrangement 
applicable to the aforesaid benefits. Upon the completion of one (1) full year of service, the 
aforesaid entitlements shall be increased to one hundred forty four (144) hours vacation. 
Upon the completion of three (3) full years of service, the aforesaid entitlements shall be 
increased to the current contractual benefit. 
C. The following vacation schedule shall apply to employees 
hired after June 1, 1992: 
(1) First year = 8 hours per month for first partial year of 
service; 
(2)02-03= 120 hours; 
(3)04-06= 168 hours; 
(4) 07-15 = 216 hours; 
(5) over 15 years = 240 hours. 
D. An employee, whose services are terminated for any 
reason shall be entitled to vacation pay for a portion of a year worked, which shall include 
the first year after appointment, (pro-rated on a monthly basis). 
E. Employees, at their option, may work up to eighty (80) 
hours of vacation time and an additional forty (40) hours at the discretion of the Chief of 
Police, for a total period of one hundred twenty (120) hours of their annual vacation. Such 
work will be compensated at the daily prevailing rate, unless an employee works in excess 
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of eight (8) hours if assigned to an eight (8) hour schedule or works in excess of twelve (12) 
hours if assigned to a twelve (12) hour schedule or unless an employee works on a 
holiday, in which cases the applicable overtime compensation and holiday pay will be 
given. Such volunteers may be assigned to any normal police duties. 
F. Employees, who have a major illness or injury while on 
vacation, may use their sick leave for the remainder of the illness and have their vacation 
time adjusted, provided proper notice is given and a doctor's certificate is presented, and 
provided further, the police surgeon or a designee, at the option of the employer, shall 
examine the employee, and provided further that the Chief of Police approves the 
adjustment. 
G. An employee covered under this Agreement shall be 
allowed, at the employee's sole option, to accrue vacation to the extent of seven hundred 
twenty (720) hours plus the current year's entitlement. Such accrual shall not be utilized to 
add to any employee's normal yearly vacation allotment. Accrued vacation days shall be 
paid to the employee upon separation from service for any reason or, upon death of the 
employee prior to separation, to his designated beneficiary up to a maximum of nine 
hundred sixty (960) hours. Payment shall be made at the rate of pay and rank of the 
employee at such time of separation or death. 
H. When a member of the Association covered by this 
Agreement terminates his service by retirement or resignation, he shall receive a lump sum 
payment in lieu of any unused authorized vacation. In the case death of an active member 
of the Association covered by this Agreement, his beneficiary or estate is to receive this 
payment. 
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I. While employees are out of work on an extended line of duty 
injury, they may not sell back any of their vacation time. 
Additionally, the Village, the Police Department and the PBA shall maintain 
lists of accrued vacation days which shall be checked against each other and verified on an 
annual basis no later than January 30th of each year. 
J. All vacation requests will be determined by order of seniority. 
All picks will be a minimum of a complete set and no more than one member may be 
scheduled on vacation for a particular tour at any given time. Single day vacation picks will 
be limited to two (2) per year in the discretion of the Chief of Police. Single day picks will 
not be granted where overtime will be caused as a result thereof. If a single day pick is 
submitted and an overtime situation arises for that tour, the single vacation day will be 
treated as a personal day and charged accordingly. An officer must have at least one 
unused personal day in order to submit a single day pick 
SECTION 21. A. An employee, on application to the Chief of Police, shall be 
granted thirty two (32) hours leave of absence with full pay in case of death in his 
"immediate family" which shall be defined as his wife, husband, child, father, mother, 
brother, sister, parent-in-law, step parent, brother-in-law, sister-in-law, foster child, 
grandchild, grandparent and spouse's grandparent. An employee shall be granted the 
day of the funeral off in case of death of his son-in-law, daughter-in-law, foster parent, 
nieces, nephews, uncles, aunts, half-brother and half-sister. If the death occurs while the 
employee is on vacation, the death leave shall not be charged against the employee's 
vacation days, and the employee shall be credited with additional vacation days equal to 
the amount of the death leave. 
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B. Employees working twelve (12) hour shifts who are entitled 
to less than a full shift off for death leave as provided in Section 21 (A) above may utilize 
sick time, if available, as death leave time to be excused from work for the entire tour. 
SECTION 22. A. Employees shall be entitled to the following paid holidays: 
New Year's Day, Martin Luther King Day, Lincoln's Birthday, Washington's Birthday, 
Easter, Memorial Day, Independence Day, Labor Day, Columbus Day, General Election 
Day, Veteran's Day, Thanksgiving Day and Christmas Day. The date of observance of 
such holidays shall be considered the date designated by Suffolk County Police 
Department for celebration thereof. The said members of the Association shall receive 
their regular compensation for all of the aforesaid holidays. Compensation for six (6) 
holidays shall be payable on November 30th or the nearest pay period thereto and 
compensation for the remaining seven (7) holidays shall be payable on May 31st or the 
nearest pay period thereto. 
B. For an employee who actually works on a day observed as 
a holiday under this Agreement on his regularly scheduled workday, his compensation shall 
include, in addition to his regular day's pay and holiday pay for all hours worked, 
compensation payable at the rate of one-half (1/2) hour's pay for each hour worked. For 
an employee who has a regularly scheduled workday on a day observed as a holiday and 
is ordered not to work on such day, except in the case of Veteran's Day, he shall receive 
the same benefits as just described. 
C. An employee covered by this Agreement who is required to 
work on any of the above listed holidays at a time other than on his regular tour of duty 
thereby increasing the number of hours that he may be required to work on any such day, 
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or work any tour other than a regularly scheduled tour on any of the above listed holidays, 
shall receive compensation at the rate of two and one-half (21/2) times the regular wage as 
heretofore defined irrespective of any change of tour of duty on the subject holiday. 
D. Employees eligible for Memorial Day or Veteran's Day 
benefits, pursuant to Section 63 of the Public Officers Law, are to receive a compensatory 
day off within a period of one (1) year next following such date if they are required to work 
on any such day. 
E. Employees shall receive as an additional holiday or holidays 
for any special day or days declared by the President of the United States or the Governor 
of the State of New York, to be a nonworking day for the majority of Village employees. 
Employees shall celebrate and receive holiday benefits for these additional holidays in the 
same manner as other holidays specifically named herein. 
SECTION 23. A. All employees shall have their longevity calculated on their 
anniversary date. Employees separating from service due to death, disability or retirement, 
shall have their final longevity payment computed as follows: 
(1) Employees hired between June 1 and December 31 and 
currently eligible for longevity payments shall, upon separation from service, be deemed to 
have completed their full year on January 1. Employees hired between January 1 and May 
31 and currently eligible for longevity payments, shall upon separation from service receive 
a monthly pro rated portion of their next highest longevity payment, calculated from their 
actual anniversary date. Employment up to and including the 15th of any given month shall 
entitle an employee to credit for that full months longevity payment. No credit shall be 
given for any month in which an employee separated from service prior to the 15th of the 
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month. 
(2) Employees separating from service for reasons other than 
as set forth above will accrue longevity benefits based exclusively on completed years of 
actual service on date of separation from service. 
B. Longevity payments are due on each employees 
successive anniversary date of employment. Payments shall be made at the end of the 
pay period in which the anniversary date falls. 
C. Longevity for all covered employees shall be paid at the 
rate of Three Hundred ($300.00) Dollars for each year of service. Members shall receive 
longevity credit for all prior sworn police service in New York State. No payments shall be 
made for years one through five and employees shall not be eligible for longevity payments 
until completing six (6) years of service in the Village of Amityville. 
(i) Effective January 1, 2008, longevity for all covered 
employees shall be paid at the rate of Three Hundred Fifty ($350.00) Dollars for each year 
of service. 
(ii) Effective January 1, 2009, longevity for all covered 
employees shall be paid at the rate of Three Hundred Seventy Five ($375.00) Dollars for 
each year of service, unless, prior to June 1, 2008, SCPBA has resolved its contract. If so, 
the longevity rate for Amityville PBA members as of June 1, 2008 shall equal the SCPBA 
longevity rate on June 1, 2008. 
(iii) Effective January 1, 2010, longevity for all covered 
employees shall be paid at the rate of Four Hundred ($400.00) Dollars for each year of 
service, unless, prior to June 1,2009, SCPBA has resolved its contract. If so, the longevity 
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rate for Amityville PBA members as of June 1, 2009 shall equal the SCPBA longevity rate 
on June 1,2009. 
(iv) Effective January 1, 2011, longevity for all covered 
employees shall be paid at the rate of Four Hundred Twenty Five ($425.00) Dollars for 
each year of service, unless, prior to June 1,2010, SCPBA has resolved its contract. If so, 
the longevity rate for Amityville PBA members as of June 1, 2010 shall equal the SCPBA 
longevity rate on June 1, 2010. 
(v) Effective January 1, 2012, longevity for all covered 
employees shall be paid at the rate of Four Hundred Fifty ($450.00) Dollars for each year 
of service, unless, prior to June 1, 2011, SCPBA has resolved its contract. If so, the 
longevity rate for Amityville PBA members as of June 1, 2011 shall equal the SCPBA 
longevity rate on June 1, 2011. 
SECTION 24. The employer shall contribute a sum of One Thousand Eight 
Hundred Twenty Five ($1825.00) dollars for each employee covered underthis Agreement 
into a separate bank savings account to be known as P.B.A. Benefit Account. Effective 
June 1, 2009 the contribution to the P.B.A. benefit account shall be increased to One 
Thousand Eight Hundred Fifty ($1850.00) dollars; effective June 1, 2010 said payment 
shall be increased to One Thousand Eight Hundred Seventy Five ($1875.00) dollars; 
effective June 1, 2011 said payment shall be increased to One Thousand Nine Hundred 
($1900.00) dollars; effective June 1, 2012 said payment shall be increased to be One 
Thousand Nine Hundred Twenty Five ($1925.00) dollars. This account shall be used to 
provide health, health related and life insurance benefits to members of the PBA and their 
legal dependents at the discretion of the PBA. The employer, at his discretion, shall have 
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the right to review the transactions of this separate bank savings account, such health, 
health related and life insurance policies and premiums due. This benefit shall be payable 
on June 1st. The PBA will consider any proposed Dental Plan by the Village equal to or 
superior to its existing plan and if the Village plan is accepted by the PBA, said premium 
amount per man shall be reduced from the Benefit Fund. 
SECTION 25. A. Night differential shall be paid to all Amityville Police Officers 
and Sergeants calculated at twelve (12%) percent of the top step officers and sergeants 
base pay, respectively. 
B. Detectives shall be paid a night differential compensation at 
the rate of seven and one half (7 Vfe %) percent of the Detective's base pay. Payments 
shall be made within fifteen (15) days of the first day of September, December, March and 
June. 
C. Should the Suffolk County Police Benevolent Association 
(SCPBA) amend its contract between January 1, 2008 and May 31, 2012 with an 
amendment to the percentage of night differential, Amityville PBA's two (2) tour night 
differential shall be adjusted to equal the SCPBA's two (2) tour night differential on the 
following June 1st and the Amityville PBA's twelve (12) hour tour night differential shall be 
adjusted to equal the SCPBA's ten (10) hour midnight night differential on the following 
June 1st. 
SECTION 26. A. A Police Officer, who is required to serve on a scheduled 
or unscheduled tour of duty as the senior man in charge of the scheduled tour, shall, in 
addition to his regular compensation, receive the difference between a Sergeant's hourly 
rate and a top step Police Officer's hourly rate for each full hour of supervisory work 
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performed. 
B. A Police Officer assigned to do any Detective duties as a "fill 
in" for an absent Detective shall receive the difference between top step Police Officer pay 
and Detective 1 pay. 
SECTION 27. In the event that the Chief of the Department calls meetings 
with the PBA (not more than two (2) times a year), such meetings are to be not more than 
two (2) hours in duration and during daylight hours and not on holidays or weekends. The 
Village of Amityville shall not be required to pay extra salary for the employee's time so 
spent. Sergeants may be required to attend four (4) additional meetings per year, two (2) 
at the straight time rate of pay and two (2) at the overtime rate of pay. The Chief can call 
two (2) meetings per year with his Field Training Officers and those meetings will be at the 
straight time rate of pay. 
SECTION 28. A. All the rights and benefits to which each employee is now 
entitled to, pursuant to Section 384-d, 375-i and 384(e) of the Retirement and Social 
Security Law of the State of New York, shall continue in full force during the term of this 
Agreement. During the term of this agreement, should Suffolk County adopt Section 28-B 
(Final average salary) on behalf of their Police Officers, then the Village of Amityville 
agrees to reopen discussion to adopt same on behalf of its' Police Officers. 
B. The Village shall continue to provide that the "final average 
salary" shall be computed on the final year's compensation as provided in Section 302 
(Subsection Nine "d") of the Retirement and Social Security Law. 
C. The Village shall continue to provide that the guaranteed 
ordinary death benefit shall be three times the compensation earnable by the employee 
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during his last twelve (12) months of service as a member, raised to the next higher 
multiple of One Thousand ($1,000.00) Dollars but in no event greater than Twenty 
Thousand ($20,000.00) Dollars as provided in Section 360-b of the Retirement and Social 
Security Law. 
D. Any employee, whose services are terminated for any 
reason including cause, who is called to testify or assist in any proceeding by the Village 
including, but not limited to criminal and civil cases, administrative hearing, disciplinary 
hearings, etc., that he investigated or was involved in prior to the termination of his services 
shall be compensated for such appearances by a day's pay at the present prevailing rate 
with the same compensation as given to the employees in the rank he held immediately 
prior to his termination. 
E. The Village of Amityville shall continue the existing insurance 
coverage protecting employees against job related legal actions. 
SECTION 29. When involved in police business, whether on or off duty, an 
employee shall be compensated for damage of personal items, except for clothing when 
receiving an allowance for clothing, which is a direct result of an altercation with a civilian. 
When an employee is on active duty and has parked his vehicle on Village property, the 
Village will compensate the employee for any loss or damage to the vehicle and personal 
items therein exclusive of clothing. The liability of the Village will not exceed Two Hundred 
($200.00) Dollars per employee for a fiscal year. 
SECTION 30. A. Any change in educational requirements for promotion shall 
not be applied retroactively to incumbent officers employed on the effective date of this 
Agreement. 
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B. All newly ordered vehicles shall be provided with air 
conditioning. 
C. An employee will not be required to submit to a polygraph 
test. 
D. No employee shall be required to pick up the bodies of 
those deceased persons whose bodies are so decomposed as to be offensive. 
E. All radio motor patrol cars shall be provided with car cages. 
All newly ordered cars shall be provided with power windows if available under County or 
State bid. 
F. The comprehensive maintenance program shall be 
continued in order to insure the reliability and safety of all police vehicles. 
G. The Village can order a member to submit to drug testing 
as follows: 
(1) At any time for Probationary Police Officers; 
(2) For reasonable cause - example: evidence sufficient to 
support a reasonable basis of illegal drug use by on duty 
Police Officer. 
(3) Results of tests shall be used for Administrative use only-
example: discipline. 
H. Employees shall be reimbursed for the cost of tuition for all college 
level courses leading to a Degree in Police Science/Criminal Justice related programs 
together with such other programs which, in the opinion of the Village, will contribute to the 
betterment of the Village and the delivery of Police Services. The reimbursement rate shall 
be as follows: A = 100%, B = 90%, and C = 80% (Village Policy #6). 
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SECTION 31. Disputes - Any dispute arising with regard to the interpretation 
of this contract shall be processed in accordance with the following procedure: 
(1) A police officer shall in the first instance submit any dispute 
or grievance to his appropriate supervisor within 15 working days of alleged violations or 
from when the officer reasonably should have become aware of it. 
(2) In the event that such matter is not resolved within five (5) 
working days from such presentation, it shall then be presented by the PBA to the Chief of 
Police. 
(3) In the event such matter is not satisfactorily resolved or 
adjusted at the preceding step, within five (5) days, then the PBA shall present the same to 
the Village Board or its designee, for settlement. 
(4) In the event that such dispute or grievance is not then 
disposed of within twenty-five (25) days, it shall be referred by either party to arbitration 
before an impartial arbitrator, to be mutually agreed upon by the parties. In the event that 
the parties were unable to agree upon an impartial arbitrator within ten (10) days after the 
referral of such matter to arbitration, then an appointment will be made in accordance with 
the procedure as established by the American Arbitration Association. It is further 
understood and agreed upon that any decision of the arbitrator so appointed shall be 
binding upon the parties, and a judgment may be entered thereon with the same force and 
effect as if the decision therefrom had emanated from a court of the State of New York. 
SECTION 32. An employee shall be granted eight (8) hours paid leave from 
duty in accordance with the following schedule when working prior to or during a promotion 
exam. Officers working the night tour on the night immediately prior to the exam will work 
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from 1900-2300 hours allowing for eight (8) hours off. Officers working the day tour on the 
day of the exam will report to work at 1500 hours-1900 hours allowing for eight (8) hours off 
for the exam. In conjunction herewith, any employee utilizing this provision who is 
assigned to twelve (12) hour tours, shall also utilize four (4) hours of sick time and be 
relieved of duty for the entire tour as described above. 
SECTION 33. A. No Police Officer shall be required to transport a prisoner 
without being accompanied by another police officer, or in the case of a female prisoner, a 
police matron. However, this section shall be restricted to include only such transportation 
of prisoners either to or from the Village of Amityville or to or from another detention facility, 
jail or holding place. For the purpose of this section, transportation of persons to mental 
health facilities shall be subject to the same procedure as outlined above. 
B. A minimum of two (2) police officers shall be on patrol at all 
times. For the purpose of this section, a police officer who is on special assignment such 
as guarding a prisoner, protecting a crime scene, etc., for a minimum of at least two (2) 
hours, shall not be considered on patrol for the purpose of satisfying this requirement. The 
Chief of Police or, in his absence, the officer in charge, is empowered to recall off-duty 
police officers to provide the minimum manning requirement on patrol whenever such 
special assignment exceeds or appears likely to exceed two (2) hours. 
SECTION 34. The President of the Amityville PBA, or his designated 
alternate, shall receive three hundred thirty six (336) hours per year released time with pay 
(non-cumulative) for the conducting of Association business. In addition, the PBA is 
authorized to have a three (3) member negotiating committee released from police duties, 
with pay for the purposes of attending contract negotiations with Village. In addition to the 
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time off set forth above, the P.B.A. President will get twenty four (24) hours for the New 
York State Association of PBAs (formerly known as Metro) Convention provided the days 
do not cause overtime at time of request. 
With permission of the Chief of Police and while actually engaged in 
negotiations, administration of grievances, legislative duties, or other work relating to the 
administration of this Agreement, a PBA officer or a designated member of the negotiating 
team shall be carried as on duty and entitled to all the insurance benefits and protections 
associated therewith. This section shall not, however, give any extra entitlements than the 
officer would ordinarily receive. 
The President, Secretary and Treasurer of the PBA shall be compensated 
with the following annual salary supplements for performing tasks which inure to the benefit 
of the Village. The payments shall be made on December 15 of each year, and payable to 





PBA officers shall get their full salary supplement if they retire during the 
calendar year. Any PBA officer who is assumes or vacates the position of President, 
Secretary or Treasurer for any reason shall receive their annual salary supplement on a 
prorated basis. 
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SECTION 35. A. All disciplinary matters that remain unsettled shall be 
submitted to arbitration pursuant to the provisions of the American Arbitration Association; 
which Arbitrator shall be the finder of fact and render a decision as to guilt or innocence 
and just punishment, if any. Such decision of the Arbitrator shall be advisory only. 
Association members that are subject to discipline must request the right to invoke the 
arbitration process within fifteen (15) days of written notice of disciplinary charges. Any 
form of discipline, except termination cases which shall be processed pursuant to Section 
35(B), shall be determined as provided in this paragraph. 
B. Members may elect for binding arbitration in lieu of §75 and 
§76 of the Civil Service Law for disciplinary cases wherein the Village seeks termination of 
the PBA member. 
SECTION 36. The PBA and the Village shall continue to discuss and 
evaluate civilianizing the desk position. If the desk is staffed with someone other than a 
Police Officer, the Village agrees that Police patrol staffing shall not fall below three (3) 
Officers per tour. 
SECTION 37. A. This Agreement is subject to being reopened for negotiation 
if the Chief or Lieutenant, in their contracts, attain any economic improvement not 
incorporated herein. 
B. The parties agree to continue the history of pattern 
bargaining with the County of Suffolk and the Suffolk County PBA. As such, on the June 
1s t following resolution of the Suffolk County PBA contract the parties agree to 
prospectively adjust the Amityville PBA's wages, longevity and night differential to equal the 
wages, longevity and night differential of the Suffolk County PBA. 
38 
SECTION 38. Outside work is any work performed other than as a member of the 
Amityville Police Department. Officers must obtain prior written permission from the Chief 
of Police. This permission may be rescinded at any time at the discretion of the Chief of 
Police. Officers must submit an affidavit annually. No member shall work in any other 
capacity for a period of at least eight hours prior to his or her twelve (12) hour tour of duty. 
SECTION 39. The Chief of Police shall assign a Sergeant to an Administrative 
Sergeant position. The Chief of Police may change Administrative Sergeants in his/her 
discretion. The Administrative Sergeant will exclusively perform administrative duties, 
except during emergencies when he/she will be available to serve as Patrol Sergeant. 
The Administrative Sergeant shall not be eligible for scheduled Patrol Sergeant 
overtime. 
The Administrative Sergeant shall work fixed days of Monday to Friday 
rotating between five (5) 0900-1700 shifts and five (5) 1700-0100 shifts. The benefits 
contained in Section 5 (F) (2) (second and third sentences) and in Section 25 (B) of the 
Collective Bargaining Agreement shall be applicable to Administrative Sergeants assigned 
to this schedule. If the Administrative Sergeant is switched to or from the twelve (12) hour 
patrol schedule his/her night differential payment shall be pro-rated for time worked on the 
rotating two (2) tour schedule and the twelve (12) hour tour schedule. In addition, the 
Administrative Sergeant shall receive assignment pay in the amount of four and one half 
percent (4 1/2%) of base pay. 
Upon thirty (30) calendar days notice, the Chief of Police may change the 
Administrative Sergeant's schedule to either the twelve (12) hour patrol schedule or the 
Detective schedule. If a Patrol Sergeant or Detective position is vacant for more than thirty 
39 
(30) calendar days, the Administrative Sergeant may be assigned to such position, without 
diminution of pay or benefits. When the vacant position is filled the Administrative 
Sergeant shall revert to his/her schedule upon seven (7) calendar days notice. 
4 0 
IN WITNESS WHEREOF, AMITYVILLE POLICE BENEVOLENT 
ASSOCIATION, INC., has caused this Agreement to be signed by its President and 
countersigned by its Secretary by order of the membership, and the VILLAGE OF 
AMITYVILLE has caused this Agreement to be signed by its Mayor by order of the Board 
of Trustees on the day and year first above written. 
AMITYVILLE POLICE BENEVOLENT 
ASSOCIATION, INC., 
President 
Bv: / W /fJjs^ v. 
Secretary 
/OJJPS Li/Pi < _ 
VILLAGE OF AMITYVILLE 
Mayor figr^ 77 ZZTtfdt^T 
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Salary Schedule A-l 
January 1, 2008 to May 31, 2008 


























































































Sergeant Out of Title Hourly Rate $9.97 
Detective Out of Title Hourly Rate: $3.80 
• Each step represents one full year of Police service in the Village of Amityville. Step One is divided 
into two rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
Salary Schedule A-2 
June 1, 2008 thru May 31, 2009 




























































































Sergeant Out of Title Hourly Rate S10.39 
Detective Out of Title Hourly Rate: S3.95 
• Each step represents one full year of Police service in the Village of Amity ville. Step One is divided 
into two rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
Salary Schedule A-3 
June 1, 2009 thru May 31, 2010 




























































































Sergeant Out of Title Hourly Rate: * 
Detective Out of Title Hourly Rate: * 
• Each step represents one full year of Police service in the Village of Amityville. Step One is divided 
into two rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
• Wages will be increased 3.95% above schedule A-2 unless prior to June 1, 2009 the SCPBA has 
resolved its contract. If so, wages for the Amityville PBA effective June 1,2009 shall be equal to 
SCPBA wages on June 1,2009. 
Salary Schedule A-4 
June 1,2010 thru May 31, 2011 




























































































Sergeant Out of Title Hourly Rate * 
Detective Out of Title Hourly Rate: * 
• Each step represents one full year of Police service in the Village of Amityville. Step One is divided 
into two rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
• Wages will be increased 3.95% above schedule A-3 unless prior to June 1, 2010 the SCPBA has 
resolved its contract. If so, wages for the Amityville PBA effective June 1, 2010 shall be equal to 
SCPBA wages on June 1, 2010. 
Salary Schedule A-5 
June 1,2011 thru May 31, 2012 


























































































Sergeant Out of Title Hourly Rate * 
Detective Out of Title Hourly Rate: * 
• Each step represents one full year of Police service in the Village of Amityville. Step One is divided 
into two rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
• Wages will be increased 3.95% above schedule A-4 unless prior to June 1, 2011 the SCPBA has 
resolved its contract. If so, wages for the Amityville PBA effective June 1,2011 shall be equal to 
SCPBA wages on June 1, 2011. 
Salary Schedule A-6 
June 1, 2012 thru May 31, 2013 




























































































Sergeant Out of Title Hourly Rate * 
Detective Out of Title Hourly Rate: * 
• Each step represents one full year of Police service in the Village of Amityville. Step One is divided 
into two rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
• Wages will be increased 3.95% above schedule A-5 unless prior to June 1, 2012 the SCPBA has 
resolved its contract. If so, wages for the Amityville PBA effective June 1,2012 shall be equal to 
SCPBA wages on June 1, 2012. 
Salary Schedule B-l 
January 1, 2008 thru May 31, 2008 










































































Sergeant out of title hourly rate $9.97 
Detective out of title hourly rate $3.80 
• Each step represents one full year of Police service in the Village of Amity ville. Step One is divided 
into two rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
Salary Schedule B-2 
June 1, 2008 thru May 31, 2009 











































































Sergeant out of title hourly rate $10.39 
Detective out of title hourly rate $3.95 
• Each step represents one full year of Police service in the Village of AmityviUe. Step One is divided 
into two rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
Salary Schedule B-3 
June 1, 2009 thru May 31, 2010 

































































Sergeant out of title hourly rate 
Detective out of title hourly rate 
• Each step represents one full year of Police service in the Village of Amityville. Step One is divided 
into two rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
• Wages will be increased 3.95% above schedule B-2 unless prior to June 1,2009 the SCPBA has 
resolved its contract. If so, wages for the Amityville PBA effective June 1,2009 shall be equal to 
SCPBA wages on June 1,2009. 
Salary Schedule B-4 
June 1,2010 thru May 31, 2011 

























































Sergeant out of title hourly rate * 
Detective Out of title hourly rate * 
• Each step represents one full year of Police service in the Village of Amityville. Step One is divided 
into tvvo rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
• Wages will be increased 3.95% above schedule B-3 unless prior to June 1, 2010 the SCPBA has 
resolved its contract. If so, wages for the Amityville PBA effective June 1, 2010 shall be equal to 
SCPBA wages on June 1,2010. 
Salary Schedule B-5 
June 1, 2011 thru May 31, 2012 
























































Sergeant out of title hourly rate * 
Detective out of title hourly rate * 
• Each step represents one full year of Police service in the Village of AmityviUe. Step One is divided 
into two rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
• Wages will be increased 3.95% above schedule B-4 unless prior to June 1, 2011 the SCPBA has 
resolved its contract. If so, wages for the Amityville PBA effective June 1, 2011 shall be equal to 
SCPBA wages on June 1, 2011. 
Salary Schedule B-6 
June 1, 2012 thru May 31, 2013 
Employees hired before January 1, 2008 




































Sergeant out of title hourly rate * 
Detective Out of title hourly rate * 
• Each step represents one full year of Police service in the Village of Amityville. Step One is divided 
into two rates of pay, the Academy rate for new employees and upon completion of Academy training 
employees shall advance from Academy Step to Step One until the completion of the first full year of 
service. 
• Employees who transfer from another department or who otherwise do not require Academy 
training shall start at Step One. 
* Wages will be increased 3.95% above schedule B-5 unless prior to June 1, 2012 the SCPBA has 
resolved its contract. If so, wages for the Amityville PBA effective June 1, 2012 shall be equal to 
SCPBA wages on June 1,2012. 

